


















































QUESTION: Okay. That’s what I'm —

Yeah, it was —

QUESTION: - I want to establish.

— it was me going for advice. Like, what do you think? We have

this, and what do you think about that?3¢

As Brown explained, calls seeking Brown’s thoughts about the college choices
of prospective student-athletes were not unusual. Brown noted that he talks to people “all the time”
about “different schools” because “people are constantly asking” him about collegiate men’s

basketball programs due to his background and relationships.3” Brown further explained: “I mean

it happens daily with me. I think it happens daily with everybody, every coach. I think that’s not

something that’s out of the ordinary with me.38

As explained, he did not perceive Brown to be recruiting for Kansas:

QUESTION: Did anybody from Kansas ever say coach Brown is assisting with

recruiting for us, and he’s a good guy to rely on?
No, never. That never happened.3?
and

QUESTION: In your judgement, was coach Brown recruiting on behalf of KU?

BFRIB@ 79.
STRI77 @ 17, 18.
BRI77 @ 18.
¥FI8@ T79.
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No. He was not doing that. It was just him suggesting somebody

that he trusted.*°

and

QUESTION: Other than the time where coach Brown suggested that a good fit for
might be KU — other than that, did coach Brown ever suggest

or say or push or prod or try to recruit to KU?
No.#

and

QUESTION: To wrap all of that up on coach Brown, again, and I think we’ve been
over it again, and again, and again, but I think the concern here is that
the perception that some folks have is that coach Brown was

recruiting on behalf of the University of Kansas.

No. Because coach, coach Brown didn’t want to, didn’t want to
suggest anything to me. It was something that — almost had to force
that out of him. And I promise you that is — I’'m not — I can’t, I can’t
put this out there saying that coach Brown, you know, was trying to
recruit for Kansas. Because I, I asked him, and he said I can’t tell
you what to do. I don’t want to say to you any kind of way. Like

this is you guys’ decision.*?

“FI8 @ 77.
4 FI 8 @ 84.
“2FI 8 @ 88.
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BYLAW, ARTICLE 19
Infractions Program

19.01 General Principles.

19.01.1 Mission of the Infractions Program. It is the mission of the NCAA infractions program to
uphold integrity and fair play among the NCAA membership, and to prescribe appropriate and fair penalties if
violations occur. One of the fundamental principles of the infractions program is to ensure that those institutions
and student-athletes abiding by the NCAA constitution and bylaws are not disadvantaged by their commitment
to compliance. The program is committed to the fairness of procedures and the timely resolution of infractions
cases. The ability to investigate allegations and penalize infractions is critical to the common interests of the As-
sociation’s membership and the preservation of its enduring values. (Adopted: 1/11/94, Revised: 10/30/12 effective
8/1/13, 7/31/14)

19.01.2 Accountability. The infractions program shall hold institutions, coaches, administrators and stu-
dent-athletes who violate the NCAA constitution and bylaws accountable for their conduct, both at the individual
and institutional levels. (Adopted: 10/30/12 effective 8/1/13, Revised: 7/31/14)

19.01.5 Exemplary Conduct. Individuals employed by or associated with member institutions for the ad-
ministration, the conduct or the coaching of intercollegiate athletics are, in the final analysis, teachers of young
people. Their responsibility is an affirmative one, and they must do more than avoid improper conduct or ques-
tionable acts. Their own moral values must be so certain and positive that those younger and more pliable will be
influenced by a fine example. Much more is expected of them than of the less critically placed citizen.

19.02 Definitions and Applications.

19.02.1 Involved Individual. Involved individuals are current or former institutional staff members and
current or former student-athletes who have received notice of involvement in alleged violations. (Adopted:
10/30/12 effective 8/1/13)

19.02.2 New Information. New cvidence is relevant, material information that could not have reasonably
been ascertained prior to the Committee on Infractions hearing. (Adopted: 1/6/96, Revised: 10/30/12 effective
8/1/13, 7/31/14)
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19.6.3 Proposed Penalties. The institution and involved individuals shall submit proposed penalties from
the guidelines sct forth in Bylaw 19.9 and Figure 19-1. The institution and involved individuals also may submit
a statement regarding any aggravating or mitigating factors and other considerations that may impact the penalty

or penalties. (Adopted: 10/30/12 effective 8/1/13)

19.6.4 Committee on Infractions Review. A hearing panel of the Committee on Infractions shall con-
sider the case during a subsequent meeting. (Adopted: 10/30/12 effective 8/1/13)

19.6.4.1 Review of Investigation. The panel shall determine whether a thorough investigation of possible
violations of the NCAA constitution and bylaws has been conducted (by the enforcement staff and/or the insti-
tution). If the panel determines that the investigation was inadequate, it shall notify the enforcement staff and
the parties and allow them to respond, as appropriate. (Adopted: 10/30/12 effective 8/1/13)

19.6.4.2 Additional Information or Clarification. The panel may contact the institution, enforcement
staff and involved individuals for additional information or clarification prior to accepting or rejecting the pro-
posed findings or penalties. (Adopted: 10/30/12 effective 8/1/13)

19.6.4.3 Acceptance of Proposed Findings of Fact, Violations and Penalties. If the proposed findings
of fact and proposed penalties are accepted, the panel shall prepare a report of its decision or adopt the written
report of the parties. The panel may make additional comments explaining its analysis or amend the proposed
findings of fact, provided any addition or amendment is editorial and does not alter the substance of the pro-
posed findings of fact. The written report may identify the chancellor or president of the institution (in cases
involving lack of institutional control); the director of athletics and/or any individual with direct responsibility
and oversight of the athletics department (in cases involving lack of institutional control and failure to monitor);
the head coach(es) of the sport(s) involved; and, if appropriate, the chair or other members of the institution’s
governing body. The panel shall forward the report to the enforcement staff and the parties and publicly an-
nounce the resolution of the case. (Adopted: 10/30/12 effective 8/1/13, Revised: 7/31/14)

19.6.4.4 Proposed Findings of Fact and/or Violations Not Accepted. If the panel does not accept the
proposed findings of fact, the case shall be processed pursuant to Bylaw 19.7. (Adopted: 10/30/12 effective 8/1/13,
Revised: 7/31/14)

19.6.4.5 Proposed Penalties Not Accepted. If the panel accepts the proposed findings of fact but propos-
es penalties in addition to those set forth in the parties’ written reporr, the institution and/or involved individuals
may accept those penalties or request an expedited hearing on penalties before the panel. The institution and/or
involved individuals may appear before the panel in person, by video conference or other mode of distance com-
munication, as the panel deems appropriate, to discuss the proposed additional penalties. The institution and/
or involved individuals also may provide a written submission in lieu of a hearing. The panel shall only consider
information relevant to the calculation of penalties during the expedited hearing o, if no hearing is requested,
on the written record. At the conclusion of the expedited hearing or review of the written record, the panel shall
prepare a written report and provide notification of its decision. The institution and/or any involved individu-
als may appeal additional penaltics to the Infractions Appeals Committee. (Adopted: 10/30/12 effective 8/1/13)
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19.7.1 Notice of Allegations. If the enforcement staff determines after an investigation that there is suf-
ficient information to conclude thar a hearing panel of the Committee on Infractions could conclude that a viola-
tion occurred, it shall issue a cover letter and notice of allegations to the chancellor or president of the institution
involved (with copies to the faculty athletics representative, the director of athletics and the executive officer of the
conference of which the institution is a member). The institution and/or involved individuals, if applicable, shall
be given notice of the alleged violation(s), the details of the allegations, the possible level of cach alleged violation,
the processing level of the case, the available hearing procedures and the opportunity to answer the allegations.
The notice of allegations shall also identify the factual information and aggravaring and/or mitigating factors on
which the enforcement staff may rely in presenting the case. (Adopted: 10/30/12 effective 8/1/13, Revised: 7/31/14)

19.7.1.1 Notice to Institution’s Administration. The cover letter accompanying cach notice of allegations
shall: (Adopzed: 10/30/12 effective 8/1/13)

(a) Inform the chancellor or president of the matter under inquiry and request the cooperation of the institu-
tion in obtaining all the pertinent facts;

(b) Request the chancellor or president to respond to the allegations and to provide all relevant information
that the institution has or may reasonably obtain, including information uncovered related to new viola-
tions. The responsibility to provide information continues until the case has been concluded;

(c) In cases in which there will be an in-person hearing, request the chancellor or president and other in-
stitutional staff to appear before a hearjgg panel of the Committee on Infractions at a time and place

determined by the panel;
20 gsio I - August
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19.7.8 Posthearing Committee Deliberations. Aficr all presentations have been made and the hearing

has been concluded, the hearing panel shall excuse the parties and deliberace in private. (Adopted: 10/30/12 effec-
tive 8/1/13)

19.7.8.1 Request for New Information. In arriving at its decision, the hearing panel may request addi-
tional information from any source, including the institution, the enforcement staff or an involved individual.
In the event that new information is requested, all parties will be afforded an opportunity to respond at the time
such information is provided. (Adopted: 10/30/12 effective 8/1/13)

19.7.8.2 Request for Interpretation. The hearing panel may request that the NCAA academic and mem-
bership affairs staff provide an interpretation of applicable legislation based on facts submitted by the panel. If
an interpretation is requested, the institution, involved individuals and the enforcement staff will be notified in
writing of the interpretation request and the response. The institution may appeal the interpretation in accor-
dance with Constitution 5.4.1.2. (Adopted: 10/30/1 effective 8/1/13)
19,

F SRR ’2
19.7.8.4 Calculation of Penalty. If the hearing panel concludes that a violation occurred, it shall prescribe
an appropriate penalty pursuant to Bylaw 19.9 or recommend to the Board of Directors suspension or termina-
tion of membership in an appropriate case. Failure to fully implement the prescribed penalty may be considered
a violation and/or may subject the institution, and/or an institution employing an involved individual under a

show-cause order, to further disciplinary action by the Committee on Infractions. (Adopred: 10/30/12 effective
8/1/13, Revised: 7/31/14)

19.8 Notification of Committee on Infractions Decision

- 19.8.1.1 Provision of Decision to the Parties. The decision shall be sent to the chancellor or president of

the involved institution (or his or her designee), any involved individuals and the vice president of enforcement.
(Adopted: 10/30/12 effective 8/1/13)

19.8.1.2 PublicInfractions Decision. Once the decision has been provided to the parties, the hearing panel
shall release a public infractions decision. The public infractions decision will not include names of individuals,
but the panel may, at its discretion, identify the chancellor or president of the institution (in cases involving lack
of institutional control); the director of athletics and/or any individual with direct responsibility and oversight
of the athletics department (in cases involving lack of control or failure to monitor); the head coach(es) of the
sport(s) involved; and, if appropriate, the chair or other members of the institution’s governing body. (Adopted:
10/30/12 effective 8/1/13)

19.8.1.3 Public Announcement. Once the public infractions decision has been released, the panel member
designated by the chief hearing officer may makg#®Buhlic announcement related to the infractions case. The

2019-20L

_—
O

=
<
o
O
]
o
[« W
n
-4
=
-
U
<
o
L
£

- August 349




2-4.

ENFORCEMENT: DIVISION I INTERNAL OPERATING PROCEDURES

the Committee on Infractions. Failure by a party to adhere to the deadlines may
serve as a basis for the other parties to withdraw their consent to the summary
disposition process. Additionally, the chair of the Committee on Infractions or
chief hearing officer, pursuant to Bylaw 19.7.6, may in his or her discretion
convene a scheduling conference to discuss why the report was not completed
within the deadline and determine a plan for completing the processing of the
case, which could include abandoning the summary disposition process and
proceeding via a hearing.

Guidelines for Allegations. When determining whether a hearing panel of the Committee
on Infractions could conclude that a Level I or II violation occurred (Bylaw 19.7.1), the
enforcement staff must (a) use only attributable information and documentation and (b)
evaluate relevant information in a fair and objective manner. In exercising its discretion to
bring or not bring an allegation, the enforcement staff should also review relevant bylaw

interpretations and prior similar cases as appropriate. Case-specific interpretations are
addressed above in IOP 2-1.

Decisions whether to bring allegations are made on a case-by-case basis. Unethical
conduct, failure of head coach responsibility, lack of institutional control and failure to
monitor are among the most serious allegations the enforcement staff can bring.
Accordingly, the following are general guidelines the enforcement staff will consider when
determining whether to bring the identified allegations.

2-4-1.  Unethical Conduct. Unethical conduct by a prospective or enrolled student-
athlete or a current or former institutional staff member (e.g., coach, professor,
tutor, teaching assistant, student manager, student trainer, etc.) may include, but
is not limited to, the following;:

a. Refusal to furnish information. Unless there are extenuating
circumstances that would prevent an individual's participation in an
interview and/or provision of requested information, the enforcement staff
will allege a violation of Bylaw 10.1-(a) when one or more of the
following factors exist:

4)) There is a nexus between the information requested and the
underlying alleged violation(s);

2 An individual's agreement to interview or produce requested
information is untimely; or

3 The failure or refusal to interview or produce requested
information hinders the ability to discover pertinent information,
slows the timely progress of the matter or otherwise negatively
impacts efforts to conduct a thorough investigation.




Kurtis Townsend Calls with Larry Brown in 2017

20170117 15:34:00 215 in 1
20170117 16:32:00 215 Out 1
20170117 16:39:00 215 Out 6
20170126 14:03:00 215 In 3
20170126 14:37:00 215 Out 1
20170126 14:37:00 215 Out 1
20170803 17:28:00 1215 Out 2
20170803 20:24:00 1215 Out 1
20170815 11:58:00 215 Out 1
20170815 14:59:00 215 Out 2
20170815 15:34:00 215 In 12
20170816 9:56:00 215! In 1
20170816 10:18:00 215! in 8
20170816 16:20:00 215 Out 1
20170818 8:40:00 215! Out 2
20170818 8:51:00 215! In 12
20170821 12:39:00 215! In 6
20170826 18:30:00 215! in 6
20170829 14:09:00 215! Out 1
20170829 21:56:00 215! Out 2
20170829 22:04:00 215! In 9
20170914 20:53:00 215! Out 2
20170914 21:26:00 215! In 5
20170927 18:45:00 215! Out 1
20170928 7:52:00 215! Out 2
20170928 8:02:00 215! In 2
20170928 8:05:00 215! In 5




(a) Providing the prospective student-athlete with an official visit;

(b) Having an arranged, in-person, off-campus encounter with the prospective student-athlete or the pro-
spective student-athlete’s parents, relatives or legal guardians; or

(c) Issuing a National Letter of Intent or the institution’s written offer of athlerically related financial aid to
the prospective student-athlete. Issuing a written offer of athletically related financial aid to a prospective
student-athlete to attend a summer session prior to full-time enrollment does not cause the prospective
student-athlete to become recruited.

13.02.15 Representative of Athletics Interests. A “representative of the institution’s athletics interests”
is an individual, independent agency, corporate entity (e.g., appatel or equipment manufacturer) or other orga-

nization who is known (or who should have been known) by a member of the institution’s executive or athletics
administration to: (Revised: 2/16/00)

(a) Have participated in or to be a member of an agency or organization promoting the institution’s intercol-
legiate athletics program;

(b) Have made financial contributions to the athletics department or to an athletics booster organization of that
institution;

(c) Be assisting or to have been requested (by the athletics department staff) to assist in the recruitment of pro-
spective student-athletes;

(d) Be assisting or to have assisted in providing benefits to enrolled student-athletes or their families; or

(e) Have been involved otherwise in promoting the institution’s athletics program.
13.02.15.1 Duration of Status. Once an individual, independent agency, corporate entity or other organi-
zation is identified as such a representative, the person, independent agency, corporate entity or other organiza-
tion retains that identity indefinitely. (Revised: 2/16/00)

13.02.16 Telephone Calls. All clectronically transmitted human voice exchange (including videoconfer-

encing and videophones) shall be considered telephone calls. (Adopted: 1/10/95, Revised: 1/9/96 cffective 8/1/96,

1/14/97, 4/27/00 effective 8/1/00, 9/6/00, 4/29/04 effective 8/1/04, 4/26/07 ejﬁctz've 8/1/07)

13.02.17 Visits by Prospective Student-Athletes.
13.02.17.1 Official Visit. An official visit to a member institution by a prospective student-athlete is a visit
financed in whole or in part by the member institution.
13.02.17.2 Unofficial Visit. An unofficial visit to a member institution by a prospective student-athlete is
a visit made at the prospective student-athlete’s own expense. The provision of any expenses or entertainment

valued at more than $100 by the institution or representatives of its athletics interests shall require the visit to
become an official visit, except as permitted in Bylaws 13.5 and 13.7. (Revised: 2/22/07, 5/9/08)

13.1 Contacts and Evaluations.

Recruiting contacts (per Bylaw 13.02.4) and telephone calls by institutional staff members or representatives of
the institution’s athletics interests are subject to the provisions set forth in this bylaw. [D] (Revised: 1/10/91 effective
7/1/91, 6/13/08, 10/30/14)

13.1.1 Contactable Individuals.

13.1.1.1 Time Period for Off-Campus Contacts—General Rule. Off-campus recruiting contacts shall
not be made with an individual (or his or her relatives or legal guardians) before July 1 following the completion
of his or her junior year in high school (July 7 aftgg the junior year in high school in women’s ice hockey and July
15 after the junior year in high school in wops€g's W¥Mmgstics), or the opening day of classes of his or her senior
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Kurtis Townsend Calls with TJ) Gassnola
in August and September of 2017

20170803 20:42:00 1413 y»  Out 1
20170803 22:18:00 1413 »  Out 4
20170808 18:53:00 413 y»  Out 6
20170809 16:25:00 413 »  Out 10
20170809 20:25:00 413 '» In 3
20170809 20:25:00 413 » Out 1
20170809 20:51:00 413 , Out 10
20170810 17:22:00 413 , Out 3
20170810 18:31:00 413 ‘. in 1
20170812 17:26:00 413 . Out 5
20170812 18:11:00 413 . Out 1
20170812 18:19:00 413 ! in 6
20170814 13:46:00 413 ! In 2
20170814 13:46:00 413 - Out 1
20170814 19:36:00 413 Out 6
20170814 22:02:00 413 Out 1
20170815 15:57:00 413 Out 1
20170815 19:19:00 413 Out 9
20170815 19:28:00 413 Out 2
20170815 21:43:00 413 Out 1
20170815 21:57:00 413 Out 3
20170816 15:12:00 413 Out 3
20170817 11:16:00 413 In 10
20170817 11:26:00 413 in 2
20170821 18:20:00 413 Out 12
20170823 14:19:00 413! Out 7
20170825 11:42:00 413. Out 3
20170827 14:44:00 413 Out 8
20170828 7:45:00 413 Out 1
20170828 9:57:00 413. Out 13
20170828 20:10:00 ' 413, Out 1
20170828 20:38:00 413] Out 8
20170829 9:09:00 413 Out 7
20170829 15:52:00 413 Out 3
20170830 7:04:00 413; Out 4
20170830 13:39:00 413 Out 1
20170830 13:40:00 413, In 2
20170904 20:29:00 413. Out 1
20170904 20:31:00 413. In 2
20170905 9:58:00 413. Out 2




20170905
20170905
20170905
20170905
20170908
20170908
20170912
20170912
20170913
20170913
20170913
20170913
20170919
20170919
20170920
20170920
20170922
20170926
20170926

12:41:00
12:42:00
13:31:00
14:44:00
21:59:00
22:09:00
21:35:00
21:56:00
12:00:00
12:14:00
12:17:00
13:50:00
19:57:00
20:18:00
19:51:00
19:53:00

9:14:00

8:53:.00
11:53:00

413
413
413
413
413
413
413
413
413
413
413
413
413
413
413
413
413
413
413

P NN RO R RN RN

[y
[0

B R R W e




Kurtis Townsend Calls with Mer| Code
2013 Through 2017

MERL CODE 2017
20170809 16:34:00 50z Out
20170809 21:14:00 503 Out
20170822 19:41:00 50: Out
20170827 15:20:00 708 Out
20170827 15:21:00 708 In
20170904 20:30:00 708 Out
20170905 10:00:00 708 Out
20170905 12:38:00 708 Out
20170905 20:22:00 70¢ In
20170912 17:26:00 708 Out
20170912 17:56:00 70¢ Out
20170912 17:58:00 70¢ In
20170913 11:46:00 708 Out
MERL CODE 2016
MERL CODE 2015
MERL CODE 2014
2014/03/25 17:44:00 50 Out
2014/03/25 22:39:00 50 Out
2014/03/26 14:49:00 50 Out
MERL CODE 2013
122712 20:50 503. INCOMING, CL
41613 11:44 503 PORTLAND, OR
41613 12:05 503. INCOMING, CL
42213 10:08 503« CALL WAIT,

N A NR NJONRPRODERLR NP R
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(d) Individual unethical or dishonest conduct, regardiess of whether the underlying institutional violations are
considered Level I;

(e) A Bylaw 11.1.1.1 violation by a head coach resulting from an underlying Level I violation by an individual
within the sport program;

(f) Cash payment or other benefits provided by a coach, administrartor or representative of the institution’s athlet-
ics interests intended to secure, or which resulted in, enrollment of a prospective student-athlete;

(g) Third-party involvement in recruiting violations in which institutional officials knew or should have known
about the involvement;

(h) Intentional violations or reckless indifference to the NCAA constitution and bylaws; or
(i) Collective Level II and/or Level III violations.

19.1.2 Significant Breach of Conduct (Level Il Violation). A significant breach of conduct is one
or more violations that provide or are intended to provide more than a minimal but less than a substantial or
extensive recruiting, competitive or other advantage; include more than a minimal bur less than a substantial or
extensive impermissible benefit; or involve conduct that may compromise the integrity of the NCAA Collegiate

Model as set forth in the constitution and bylaws. Among other examples, the following may constitute a signifi-
cant breach of conduct: (Adopted: 10/30/12 effective 8/1/13)

() Violations that do not rise to the level of Level I violations and are more serious than Level III violations;

(b) Failure to monitor (such violations will be presumed Level II but may be deemed to be of a Level I nature if
the failure is substandial or egregious);

(c) Systemic violations that do not amount to a lack of institutional control;
(d) Multiple recruiting, financial aid, or eligibility violations that do not amount to a lack of institutional control;

(e) A Bylaw 11.1.1.1 violation by a head coach resulting from an underlying Level II violation by an individual
within the sport program; or

(f) Collective Level I1I violations.

19.1.3 Breach of Conduct (Level Il Violation). A breach of conduct is one or more violations that are
isolated or limited in nature; provide no more than a minimal recruiting, competitive or other advantage; and
provide no more than a minimal impermissible benefit. Among other examples, the following may constitute a

breach of conduct: (Adopred: 10/30/12 effective 8/1/13)
(a) Inadvertent violations that are isolated or limited in nature; or

(b) Extra-benefit, financial aid, academic eligibility and recruiting violations, provided they do not create more
than minimal advantages.

19.2 Expectations and Shared Responsibility.

19.2.1 Member Responsibility for Compliance. Fach institution has an affirmative obligation to mon-
itor and control its athletics programs, its representatives and its student-athletes to assure compliance with the

constitution and bylaws of the Association. (Adopted: 10/30/12 effective 8/1/13)

19.2.2 Member Responsibility to Report Noncompliance. Each institution has an affirmative obli-

gation to report all instances of noncompliance to the Association in a timely manner. (Adopted: 10/30/12 effective
8/1/13)

19.2.3 Responsibility to Cooperate. Current and former institutional staff members or prospective or
enrolled student-athletes of member institutions have an affirmative obligation to cooperate fully with and assist
the NCAA enforcement staff, the Committee on Infractions and the Infractions Appeals Committee to further
the objectives of the Association and its infractions program. The responsibility to cooperate requires institutions
and individuals to protect the integrity of investigations and to make a full and complete disclosure of any relevant
information, including any information requested by the enforcement staff or relevant committees. Current and
former institutional staff members or prospective or enrolled student-athletes of member institutions have an af-
firmative obligation to report instances of noncompliance to the Association in a timely manner and assist in de-
veloping full information to determine whether a possible violation has occurred and the details thereof. (Adopted:
11/1/07 effective 8/1/08, Revised: 10/30/12 effective 8/1/13, 7/31/14)

19.2.3.1 Exemplary Cooperation. Exemplary cooperation by an institution or involved individual may
constitute a mitigating factor for purposes of determining a penalty for a violation. Institutions or involved
individuals may demonstrate exemplary cooperation while denying some or all of the alleged violations and
otherwise acting in furtherance of their independent interests. (Adopted: 10/30/12 effective 8/1/13)

19.2.3.2 Failure to Cooperate. Failing to satisfy the responsibility to cooperate may result in an indepen-
dent allegation and/or be considered an aggravating factor for purposes of determining a penalty. Institutional
reptesentatives and the involved individual may be fequested to appear before a hearing panel of the Committee
on Infractions at the time the allegation is cogyffcgd® "
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